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REPORT 

A one-day workshop was organised by National Law University Delhi, under aegis of IQAC 
towards gender sensitisation, awareness on sexual harassment provisions, and issues amongst 
Administrative staff, Essential staff, Research associates and NLUD ICC Facilitators. The 
workshop housed the following members on its panel:  

o Prof. (Dr.) Ritu Gupta, Professor, NLUD 
o Prof. Anubha Kaushik, Professor and Chairperson ICC, GGSIPU  
o Dr. Priya Rai, Coordinator IQAC,  NLUD 

 

Introductory Remarks 

Dr. Priya Rai Coordinator IQAC, NLUD, welcomed all the speakers and staff to the workshop, 
elaborating on socio-cultural factors and sexual harassment at workplace. Further elucidating in 
brief how this affects the emotional wellbeing of sexually harassment survivors. The workshop, 
she said was organised with an aim to create awareness about workplace harassment and for 
gender sensitisation for the non-teaching staff, including research scholars of the University.  

Session taken by Prof. (Dr.) Ritu Gupta  

Prof. Gupta focused on the issues of gender sensitisation and awareness in the workplace about 
sexual harassment. With the escalating need for a more nuanced understanding of sexual 



harassment at workplace, she explained conceptual terms of biological determinism and social 
construction of gender, through relatable everyday anecdotes. She connected Workplace 
Harassment to Right to Life under Article 21; further emphasising on safe working condition 
directly connected to one’s right to livelihood and right to realise one’s full potential. She made 
elaborately detailed and in-depth references to the Indian historical figure Raziyyat-ud-din 
(Raziya Sultan), to contemporary examples of Lakshmi Subramanian, William sisters, Bhanwari 
Devi, and Rupan Deo Bajaj, to explain how sexual harassment also refers to personal insult, 
humiliation and invasion of a woman’s personal space. She further associated male ego to 
women’s sexual harassment, through these aforementioned examples.  

 

 

Session taken by Prof. (Dr.) Anubha Kaushik 

Prof. Kaushik, Professor and Chairperson ICC at GGSIPU, discussed issues on, and concerns 
towards sexual harassment, stating that it is not ‘a women’s issue’, but ‘a human rights issue’. 
Using referential anecdote of the American play ‘A Doll’s House’, she discussed on how equality 
means equal decision making power, and that many battles have been won yet many remain, 
as far as women’s political participation is concerned. She focussed especially on sexual 
harassment at workplace sharing few cases of power imbalance. She also elaborated through 
examples how sexual harassment is a multi-layered issue and even the slightest inconsequential 
comment can actually be a loaded and subtle backlash against the rising number of women’s 



inclusion in the workforce. Comments, which presumably are harmless and ignorable, in 
actuality affect the confidence and working capabilities of women.  

Thank you Note 

The workshop concluded with a vote to thanks given by Dr. Priya Rai, Coordinator IQAC, NLUD, 
and by Prof. (Dr.) Ritu Gupta; followed by High Tea with the guest and interaction between the 
participants. 

    


